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development theories with practices and trends integrated. Focus w
and skills that teach students to effectively develop individuals’ car
variety industries, as well as tools for management and HR professi
careers in order to meet organizational objectives.

This course has been designed to align with particular HR content areas, personal competencies, and
business/policy knowledge applications recommended by the Society for Human Resource Management (SHRM) in
their Graduate HR Curriculum Guidelines. WCU’s MSHR curriculum was reviewed by SHRM in March 2013 and
recognized as being in full alignment with their guidelines.

Learning Objectives:

Upon the successful completion of this course, the student will be able to:

Demonstrate an understanding of major current theories which guide individuals’ career
development as they i



